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MindOut comes to the end of its second year as an 
independent charity and we are both pleased to report 
a year of successful service delivery, significant 

improvement in our infrastructure and the addition of key  
new projects.

We are delighted to report that we have secured a 5 year grant 
from the Big Lottery Fund for our MindOut for Each Other 
Wellbeing Service, which will expand our remit to run workshops, 
courses and groups in East and West Sussex as well as Brighton 
and Hove.  We have appointed a Wellbeing Practitioner to develop 
these new initiatives.  

During the year we submitted a partnership bid with Brighton & 
Hove LGBT Switchboard to set up a Peer Mentoring and out of 
hours online and helpline service.  We will be recruiting 
volunteers to be mentors and to run an online chat support 
service.  We have appointed a Peer Mentoring Coordinator to run 
this new service.

Our Marathon runners raised a fantastic total of £20,000 in the 
2012 Brighton Marathon, a brilliant effort.  We carried on 
running this year with Zoe Lyons running the half marathon for 
us.  We recruited a team of 4 for the 2013 Brighton Marathon 
who between them raised a total of £4,000, a stunning £1,000 
per head.  

This year we were successful in our bid for a Strategic Grant from 
Brighton & Hove City Council, this will run from 2013-16.

MindOut is ever so grateful for the amount of support we receive 
from LGB&T community groups and businesses who fundraise for 
us, and to the Rainbow Fund for their continued support for our 
group work service.

Helen Jones – Director
Kate Webb – Chair

The Board held an awayday in 
November 2012 to look at how we 
were doing as a governing body. Board 

members overall had a 71% attendance 
rate for the year thus achieving good 
continuity between meetings. Our audit of 
skills, experiences and interests showed 
that, between us we covered the ground 
adequately, except in the areas of 
campaigning, marketing and media where 
despite some interest we lacked experience 
and knowledge. 

That deficiency has been made up by our 
staff and advisors.  We did not adequately 
reflect between us the experiences of 
minority ethnic communities and resolved 
to renew our efforts to attract at least one 
new trustee with that experience. We 
reviewed our strategy and selected topics 
that we needed to give more attention to 
during the year.

Since we began as a board in 2010 we have 
been continuously improving our 
governance arrangements. We now plan our 
meetings in advance at the start of each 
year, board members receive agenda papers 
at least a week in advance of meetings. 

We have a strategy and a business plan. We 
have drawn up a schedule of policies that 
we need to adopt or review in rotation. We 
have a workplan for the organisation and 
we review progress on this quarterly. 
Similarly, we have a risk management plan 
and review that quarterly too. 

Our budget is set at the start of the financial 
year and the position on income and 
expenditure is monitored monthly by the 
Director and reviewed quarterly by us. During 
the year, we commissioned an independent 
evaluation of our services which supported 
our confidence in their value and 
encouraged us to seek to expand them with 
new project proposals. We got closer to the 
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face-work by having a staff member come 
and talk to us at our meetings about a 
particular MindOut project. 

We feel that these measures have enabled 
us to understand and control the 
organisation and keep it safe. We are now 
installing a client database so that we can 
accurately monitor changes in take-up of 
services and demonstrate to funders the 
profile of people turning to us and how they 
use our services.

Despite a lot of uncertainty and change in 
our funding streams during 2012-13, our 
income for the year rose to £153,024, 
thanks in part to the Marathon fundraising 
success and in part to successes in bidding 
for new or alternative funding for our projects. 
We are now experienced and confident in 
making bids for new services that are both 
viable and attractive to statutory 
commissioners and charitable funders. 

With good financial control by our Director 
we ended the year with a surplus of 
£5,968. The surplus increases our reserves 
to £103,745. We feel very fortunate to  
have reserves at this level. Their practical 
use is limited to providing working capital 
and a small amount of interest but their 
value in giving us the confidence to 
promote new ventures to meet service 
users’ needs is enormous. 

Highlights of our year included the splendid 
result of our 2012 Marathon team who 
raised over £19,000 for MindOut, our 
competitive bid to design and run local 
LGB&T mental health services which 
attracted funding for a new peer-mentoring 
service, our successful bid to the Big 
Lottery to extend our advocacy and peer 
support to LGB&T people in East and West 
Sussex, and our successful bid to join Time 
to Change over the next two years in their 
campaign to end mental health stigma. n
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TrusTee Board

Kat Marples, pictured below 
(Chair until AGM July 2012)
Kate Webb (Chair from AGM 
July 2012)
Andrew Doig (Company 
Secretary) 
Mike Gaunt
Vikki Hayward-Cripps 
Katherine Johnson (Equality 
& Diversity Officer)
Vicky Parramore 
Daniel Salamon
Ed Whelan 

You can see a profile of  
each board member on  
our website

aims & values
l improve wellbeing of 
LGB&T communities
l promote positive mental 
health initiatives
l Run by and for LGB&T 
people with experience of 
mental health issues
l service user participation 
at the heart of all we do, ie 
planning services, developing 
services, consulting about 
changes to delivery, 
publicity & promotion, staff 
& volunteer recruitment, 
Trustee Board
l empowering, non-
judgemental, impartial

oBJeCTives
l to develop peer support 
networks by providing group 
opportunities, courses, 
workshops & events
l to provide support for 
individuals to gain access to 
the information and services 
they need
l to contribute to improving 
the quality of mental health 
services through providing 
LGBT Affirmative Practice 
training
l to reduce stigma towards 
LGBT mental health, within 
LGBT communities and in 
the general population
l to develop suicide 
prevention initiatives for 
LGBT communities
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We ask our service users to tell us about their gender 
identity, trans status, sexual orientation, age, ethnicity 
and any disabilities.  These are optional questions and 
not everyone chooses to fill in the form.  From those 
who do we know that this year:

Men   59%
Women 41%
Gender Queer 0.1%
Trans 11%

Lesbian 36%
Gay 51%
Bisexual 10%
Heterosexual 3%

BME 8.5%

16-25 3%
26-35 23%
36-45 33%
46-65 38%
65+ 3%

Disability 33%

 
Many people contact us each year to talk about their 
mental health needs:  to get information and advice 
about support that is available and about gaining 
access to mental health services.  People also ask for 
support about access to other services related to their 
mental health, such as housing, welfare rights, legal 
issues, physical health etc.

Our mental health advocacy service continues to 
support people to source information, negotiate what 
they need and want from other services and 
professionals, to get their voices heard and to get the 
best from health and social care providers. People 
make contact with a wide range of issues and concerns 
relating to or affecting their mental health and 
wellbeing; some people may be managing issues 
ranging from common mental health problems such as 
stress, depression and anxiety through to longer term 
and severe problems such as psychotic disorders, 
recurrent depression etc. 

The support people request can vary from straight 
forward enquiries through to complex and sometimes 
multiple issues which may involve a range of advocacy 
interventions.  Not all issues are directly mental health 
related, but may be impacting on the persons mental 
health and wellbeing, for example; housing and t

t

t

  

MINDOUT ANNUAL REPORT 2012-2013 MINDOUT ANNUAL REPORT 2012-2013

 Who uses MindOut’s
 Services?

 Service User 
 Participation

“It’s empowering, everyone is on a par. 
I don’t feel like a ‘patient’, a ‘mental health 
patient’. In other services there is always 

the specialist, there is always a power 
relationship. Equality is very important, it helps 

me be more constructive.”

MindOut’s development of services, our growth 
as an organisation, our aims and values, have 
come about as a direct result of the collective 
voice of LGB&T people with lived experience of 
mental health issues.  

Our development is based on strong links to 
LGB&T communities, service user participation 
and innovative peer support. We believe in 
being service user led and do this in a range of 
ways; we actively promote the co-design and 
co-delivery of services at every level of the 
organisation.

MindOut’s services are based on a person-
centred model of working: nothing is done about 
or for service users without their consent and 
knowledge. Confidentiality, empowerment and a 
non-judgemental approach are our core values. 
We aim to assist people to be in control of their 
own care and treatment, to be experts about 
their own health, to define their own needs.

service user participation is at the heart 
of everything we do in:
l person centred, client led individual work
l themes and content of group work
l planning, developing and managing services 
l promoting and publicising our work
l planning and delivering events, activities 
and training
l improving quality and implementing good 
governance.
l fundraising 

Our current services are run by a team of 7 
part-time workers and a team of 4 volunteers 
and 9 Trustees, all of whom have personal 
experience of mental health needs or caring 
for someone with mental health needs.

Service users have been consulted about 
MindOut’s services, contributed to monitoring 
and evaluation and contributed to consultation 
about wider mental health service provision.  
Service users have been involved in designing 
and producing publicity materials, recruiting 
staff and volunteers, designing and delivering 
training and wellbeing courses, writing articles, 
fundraising, presentations and public 
speaking. 

Service users have become volunteers 
members of staff and Trustees.

 Advice & information

 Advocacy

On the MindOut 
bus at Brighton & 
Hove Pride
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homelessness, employment issues, money, debts 
and benefits, physical health, immigration and 
asylum, civil and human rights, bi, trans or 
homophobic attitudes, harassment and abuse, 
heterosexism, trans care pathways, domestic 
violence, substance misuse, legal issues etc. 

338 people have used our advocacy and advice and 
information services this year.

Outreach
We have continued to develop our outreach 
services; offering one to one and group advice and 
information and brief focused advocacy support. 
Outreach for this year includes:

8 visits to the Clare Project, reaching an average of 
35 individual members each visit.  

8 visits to Lunch Positive, reaching an average of 45 
individual members each visit.

LGB&T Healthy Day, reaching 20 people

Police on-line chat,  reaching 80 people 

Evaluation
We regularly ask people about their experience of 
using our advocacy and advice and information 
services with an anonymous questionnaire and 
through focus groups.  Feedback we have received 
this year includes:

“MindOut advocacy improves my quality of life by 
reducing my anxiety knowing it’s not just me and 

I’m not ‘on my own’ within the system”

“It was vital for me to have someone to work 
alongside me and empower me to have the 

courage to speak up”

1. PeoPle wanT an lGBT sPeCifiC serviCe 
Why people value an LGBT specific service in 
preference to generic services, which however well 
they embrace equality and diversity issues, are not 
seen as welcoming to LGB&T clients, people need 
support to access mainstream advice, information 
and specialist services.

“if I go alone I am invisible, if I go with an advocate 
I become visible”

People spoke about how much an LGBT service can 
help to develop self confidence to represent your 
own views, interests and rights.  As a result of using 
advocacy, people reported feeling more able to 
represent themselves, feeling less inadequate, able 
to think more clearly and feeling more independent.

It can be impossible to discuss intimate issues 
about LGB&T identities with mainstream workers, 
even for people who are very ‘out’.  People want to 
discuss with someone who they know identifies, has 
experience, is trusted.  Need to have trusted person 
(advocate) in order to disclose. 

2. imPorTanCe of The qualiTy of The 
serviCe
Its not enough just to be an LGBT service, that 
doesn’t mean in itself that the service will be useful.

l MindOut cited as good quality because ‘trusted, 
reliable, responsive’.  Particular emphasis on how 
trusted the emotional support offered is, this 
underpins the success of the advocacy 
interventions.  Praise for how well workers 
anticipate issues.
l reliable workers do what they undertake and 
explain if there are delays
l persistent with clients and with services
l very responsive when in crisis, don’t give up on 
you
l filling in gaps when other services let you down

3. imProvemenTs To The serviCe
Having to wait 2 -3 weeks for an appointment has 
been frustrating, though some praised the quick 
response when in a crisis.  Anxieties expressed 
about how busy the service is and would like to 
know there were more workers available.

4.  ProBlems PeoPle had enCounTered 
wiTh oTher aGenCies:
l Lack of LGBT awareness
l Lack of knowledge of LGBT lives
l Heterosexist assumptions

All of these mean that referrals don’t get made, 
clients feel alienated, often ‘give up’

Systems are complicated to negotiate for multiple 
issues including: housing / treatment / employment 
/ welfare rights / debt / social isolation / legal 
rights / civil rights / immigration.

5.  links To oTher mindouT serviCes
People derive great benefit from links to the group 
work service.  Some had joined groups to meet 
others and realised they needed advocacy support, 
some had come for support with immediate, 
personal issues and then realised they would like to 
meet others.

Support for group advocacy and peer advocacy has 
led to people setting up other groups in the 
community, volunteering and seeking employment 
as well as satisfaction from helping each other. 

These services were provided by Jason Saw - Senior 
Practitioner, Phil Brooke – Caseworker, Cian 
Howlett – Advocacy Worker

t

t
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“...supportive, much valued, well run, good boundaries, 
life changing” 

“...space to talk, interaction, safe place chance to spend 
time with others”

“... interesting, challenging, educational, difficult, 
emotional”

“... supportive, encouraging, assuring”

We provide a range of group opportunities for people 
who would like to share their experiences, give and 
receive support and learn from each other how to 
improve their mental wellbeing.

We aim to provide a safe space where people can be 
out about their sexuality and gender identities as well 
as their mental health experiences.  Many people who 
contact us are socially isolated, which is often related 
to poor mental health. We support people to develop 
social networks and increase their social capital, all of 
which improves resilience and wellbeing.

Our group work service has been open weekly for 44 
weeks this year, we have recorded 1,900 attendances 
across the whole service, which has worked with 112 
individuals, a third of whom have attended more than 
one group.

Our groups are:
out of the Blue
A peer support group for people who are or have 
experienced suicidal distress.
241 attendances  14 members

open Group 
A drop in group for members of the service. 
364 attendances 49 members

Closed Groups 
For people wanting to commit to joining for at least 9 
weeks. This year some closed groups have been 
themed and we have run groups specifically for women, 
people under 30 and one for people over 55.
427 attendances 37 members

social Group
An informal group for all group service members.
71  members, 791 attendances

work it out
Work It Out, a group for people who are in paid 
employment who have concerns about their mental 
health
Ran from April – October.
13 members, 77 attendances.

Group work evaluation
We regularly ask group members how the service is 

helping them. Some of the responses include:
l improvements in mood
l reduced anxiety
l better self-esteem
l reduced suicidal thoughts
l improved social contact
l feeling more empowered and informed
l more able to take up opportunities in the wider 
community, eg joining other groups

work it out feedback included:
l peer support helped members to maintain their 
employment
l increased confidence
l members were able to be more assertive
l less isolated and alone
l able to get mental health support that is usually 
unavailable to people who work

“I have been inspired by the support I have received and 
by how helpful we can be to each other, inspired to go 

out and join other groups”

We ended this year by leaving the Allen Centre which 
had provided a home for our group work service for 12 
years.  We have relocated to Community Base and will 
be moving again to Buckingham Road once renovations 
are complete.  Thanks to everyone for keeping the faith 
while we moved around the city!

The service was provided by Jason Saw – Senior 
Practitioner, Simon Campbell – Group Worker, Peter 
Finch – Group worker, Tanya Levene – Group Worker, 
Cian Howlett, Mel Berry and Andrew Wass – Group 
Work Volunteers

 

MindOut’s allotment continues to offer an opportunity 
to grow, harvest and eat locally grown organic 
vegetables as well as to provide ingredients for 
fortnightly cooking sessions at the group work service.

We had 31 allotment sessions this year, mainly once a 
week, but less frequently between November and 
March. Sessions lasted 3 hours with an average 
attendance of 2.4 people per session. 

It was a weird growing year starting with a drought in 
April and a hosepipe ban followed in May/June by 
weeks of heavy rain and an explosion in the slug and 
snail population.

Beetroot, chard, carrots, rocket and radishes all grew 
well as did French beans, sweetcorn, raspberries, 
rhubarb and potatoes

Cooking
We held 22 Tuesday cooking sessions this year. 
After a consultation we made a big adjustment to our 
menu. People asked for more savoury dishes and fewer 
sweet dishes in order to support healthy eating and 

 Group Work Service

 Allotment and 
 Cooking Project

MindOut’s Group Work 
Service left the Allen 
Centre in Hove 2013. 
Cake helped to mark  
the occasion
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weight control. Since then we have offered 
sweet dishes only when using fresh fruit 
from the allotment, all other dishes have 
been savoury. We make sure that people 
who require vegetarian or gluten-free diets 
are catered for.

This year has seen an increase in the 
numbers of people served, last year the 
average was 16 this year 20.

Feedback from service users has continued 
to be enthusiastic and appreciative. It has 
been a pleasure to tempt people unfamiliar 
with some fresh vegetables to enjoy them in 
a tasty dish. The bonus for those producing 
the food has been to see service users 
sitting together talking and enjoying a 
home-cooked meal of nutritious food.

The Allotment and Food project is 
coordinated by our volunteer Andrew Doig.

 

In May we held a second 8 week 
Mindfulness Meditation course, run by 
Sheila Roche., attended by 14 people.

“I think the philosophy helped me the 
most…of being non-judgemental of myself 
and situations. Also recognising when I am 

thinking in that way and my mind is 
wandering, that I can stop and bring myself 
back to what I am doing - that it’s up to me 

to do that….”

Course participants learned
l breathing can help anxiety, that 
meditation is very powerful, see the mind 
as a tool and not all of me

l I learned that I might have the resources I 
need within me, instead of having to find 
something external; I may be able to thrive 
on this (not just survive, which is what I 
originally was aiming for).

Phil Brooke supported the course.

This year we have worked to develop  and 
increase our social media profile, using 
Twitter, Facebook and a more user friendly 
website design.
number of website hits
tweets
facebook
number of followers and likes

With funding from the Big Lottery Fund we are 
developing a Wellbeing Project running courses, events, 
workshops, peer support and suicide prevention in 
Brighton and Hove and in West and East Sussex.

In February we held a Wellbeing Day with Mindfulness 
Meditation, ear acupuncture, portrait painting, a mentally 
healthy lunch, consultation on course titles and how to 
maintain wellbeing.  Attended by 70 people including the 
Mayor of Brighton and Hove, the Norfolk Dandies and 
many local LGBT and mental health organisations, this 
was a great success.  Thanks to all who took part, 
especially Lunch Positive for the lovely food.

The Wellbeing Project has participated in the Health 
MOT day, LGBT History Month events including the 
Human Library, Sexual Health Networking event and 
Hangleton & Knoll Community Wellbeing event.

We have developed an ‘Improve your self-esteem’ 
course which we will be piloting with Mind in Brighton 
and Hove’s Recovery College as a four part course, then 
to roll out to West Sussex and East Sussex venues.

wellBeinG ConsulTaTion 
We held a consultation to learn about the wellbeing and 
mental health needs of the LGB&T communities. The 
principle aim of the consultation was to identify how 
MindOut might be able to support some of these needs 
through our new Wellbeing Project and through the 
types of workshops and activities that we might be able 
to offer. 

We asked people:
l What helps maintain good wellbeing 
l Top tips to look after your wellbeing 
l What wellbeing workshops people would like

Top tips to look after your wellbeing: 
crafting    
cycling
eat dark chocolate and nuts
cooking
Walking on the sea front
Being in nature
Be kind to yourself 
stop, breathe, continue  
try to get 7-8 hours sleep a night
get information   
exercise/run 1st thing each day 
make sure I talk to people
knitting
gardening
making music, listening to music
no sugar
meditating when you can
a painting a day   
engaging creative projects  
exercise/ walking   
rest when you need to, your health is more important 
than attending meetings

 MindOut for Each Other 
 Wellbeing Project

 Social media

 Mindfulness 
 meditation

Brighton & Hove Mayor Bill Randall 
with MindOut staff, trustees and 
volunteers at our LGBT Wellbeing 
event in February 2013
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deep breaths and time to be still 
stop and smell the flowers 
yoga   
remember that you are not alone 
asking for help 

Particular requests for wellbeing workshops were:
l Self Confidence – we will be running a series of  4 
week self-esteem courses 
l Mindfulness Meditation – we ran a Mindfulness Day 
in April and are planning an 8 week Mindfulness 
Meditation course starting in September 2013
l Challenging Stigma and Discrimination – we were 
part of a Human Library and have applied to run a Time 
To Change project
l Looking after ourselves and others, living well as an 
LGBT person – we are planning to run courses later this 
year
l Getting older – we are running a consultation event in 
September
l Body image 
l Learning about food and mood 
l Creative writing/poetry exploring LGB&T mental 
health issues
l Assertiveness skills at the GP – we put on a similar 
course last year, we might be able to repeat this

 

 
MindOut, LGB&T Mental Health Project and Brighton & 
Hove LGBT Switchboard are delighted to announce 
funding for a partnership project starting soon. We were 
successful in a bid to NHS commissioners for local 
community mental health initiatives. Starting from 
April 2013 we will be setting up the services outlined 
below, which will run alongside Switchboard’s helpline 
service which currently offers mental health support.

The primary aim of the project is to offer ways to prevent 
social isolation. Loneliness is a massive cause of mental 
distress and far more prevalent in LGB&T communities 
in Brighton and Hove than most of us realise.

The service will offer two new initiatives:

Peer menTorinG 
Peer Mentoring offers one to one support to people who 
have lived experience of mental health issues. Trained 
mentors will help people to:

l Explore and identify personal goals 
l Offer support with activities to meet those goals
l Improve and maintain good mental health and 
wellbeing 

The service will be delivered by trained volunteers who 
will act as peer mentors, many of whom will have 
personal experience of mental health issues. Peer 
mentors will be able to draw on their own experiences 

of mental health problems and recovery to positively 
support mentees with their personal goals and explore 
ways to improve and maintain wellbeing. Peer mentors 
and mentees may be matched with similar experiences, 
interests, identities, skills etc depending on what is 
important to the mentee. Each mentor/mentee match 
is time limited with clear, agreed goals.

Mentoring can be about supporting people to access 
training, develop social outlets and opportunities, go to 
cultural events, join classes etc, all the activities which 
can help mental wellbeing and help us to develop our 
mental resilience. These could range from meeting for 
coffee through to preparing for a job interview.

on-line suPPorT 
MindOut will also be providing an out of hours on-line 
chat service. This will be delivered by trained 
volunteers. The on-line chat facility will provide: 

l out-of-hours support 
l advice and information 
l signposting to other services

The on-line chat service will be provided during the 
evening. This service will be anonymous, by offering an 
accessible, confidential, impartial contact to 
complement the telephone support currently offered by 
LGBT Switchboard.

human liBraries

“The event was described as insightful, informative, 
thought provoking, wonderful, refreshing, amazing, 
fantastic, eye-opening, exciting, enlightening and 
engaging. Many students requested that the event 

should be run again.”

We ran two Human Libraries this year, for University of 
Brighton students and as part of LGBT History Month at 
the Jubilee Library. 

Volunteers were books with titles including:
bisexual parent
transenderqueer person
gender queer person
lesbian foster parent
male anorexia
Iranian woman
transgender person
borderline personality disorder
depression and anxiety
Irish lesbian police officer
partner of trans person
transgender person
self harm
person with HIV
suicidal distress
suicidal ideation

‘I have learnt that people who have mental 
illnesses are hugely stereotyped’

 New project: Peer 
 Mentoring and out of hours  
 online & helpline service  Anti-stigma initiatives

Above: MindOut’s Helen Jones, 
Phil Brooke, Tanya Levene and 
Peter Finch at the LGBT suicide 
memorial tree in March 2013

Right: MindOut’s Simon Campbell 
takes charge of the Wellbeing 
Practitioner post

Above: MindOut’s Pride bus

Left: the MindOut Annual General 
Meeting in 2012
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Gscene articles
Our staff, service users and volunteers wrote a range of 
articles for Gscene magazine this year, aimed at 
dispelling stigma around mental health experiences, 
informing and urging people to get involved.  Topics 
included:

l Running and mental health 
l Trans mental health 
l How do we look after our mental health
l Pride and mental health 
l Mental health and HIV
l Buddhism 
l New year resolutions
l History
l Many thanks to all those who contributed.

MindOut is a member of the LGBT Health Inclusion 
Project, with Brighton & Hove LGBT Switchboard, 
Terrence Higgins Trust, Allsorts, The Clare Project and 
Brighton Bothways.

MindOut was part of the Recovery College in 
partnership with Mind in Brighton and Hove.

MindOut is part of the Brighton and Hove Advocacy 
Partnership, jointly delivering Independent Complaints 
Advocacy Services with Impetus, Speak Out, Sussex 
Interpreting Service, Age UK, Mind in Brighton & Hove 
and SIS.

MindOut is part of the Brighton and Hove Suicide 
Prevention Strategy Group, run by BHCC public health 
department.

MindOut provides LGBT Affirmative Practice Training on 
commission.  This year we worked with Sussex Oakleaf 
to provide training for their front-line workers across 
Sussex.

CommuniTy donaTions
Thanks to all the venues which have had our tins this 
year, especially the Camelford Arms and everyone who 
voted for us at Asda who donated £200.

BriGhTon maraThon 2013
Following on from the large team who ran the Brighton 
Marathon 2012, Mike Gaunt, a MindOut Trustee, led a 
smaller team towards the Brighton Marathon 2013. Our 
fundraising campaign got off to a great start in March 
with a launch party at Bar Revenge .  Many thanks to 
Harry Woodhams for making this possible and for such 

a fabulous array of raffle prizes.  Dolly Rocket, the 
Rainbow Chorus and Al Start’s Band performed and we 
raised £800.

mindouT for The lauGhs

‘…another night of polished Pride entertainment’

2012 saw another sell out night at the Komedia with 
our annual comedy cabaret event which featured:  
Lorraine Bowen, Brighton Gay Men’s Chorus, Debra-
Jane Appelby, Danni Bloodrush, Cat Harding, Laura 
Nixon, Dolly Rocket and Clare Summerskill.  BSL 
interpreter Paul Michaels and photographer Jerry 
Lebens. We raised a fantastic £1,600.

We had a successful year, sustaining funding for service 
delivery and managing to end the year with a surplus 
which has been added to our reserves. Many thanks to 
Lorraine Heaysman, Steve Early and Chris Tyler for their 
help and advice with our financial systems.

Total incoming resources, £153,024
Total expenditure, £147,056
Net surplus, £5,968

We have plans for 2013, including:
l A new LGBT Peer Mentoring/on-line/helpline service 
in partnership with Brighton & Hove LGBT Switchboard
l Developing our Wellbeing East and West service
l Restructuring  our management team by creating a 
Team Leader position
l A new Anti-stigma project funded by Time To Change
l Bidding as part of the Advocacy commissioning 
prospectus

Helen Jones, Director
Jason Saw, Senior Practitioner
Phil Brooke, Caseworker/Advocacy Worker
Cian Howlett, Advocacy Worker/Group Work Volunteer
Simon Campbell, Group Worker/Wellbeing Practitioner
Chloe Foster, Administrator
Peter Finch, Group Worker
Tanya Levene, Group Worker
Lorraine Heaysman, Finance Worker

Andrew Doig, Allotment & Food Project
Mel Berry , Group Work Volunteer
Andrew Wass, Group Work Volunteer
Michael Lee, Voluteer Fundraiser

 Fundraising

 Training

 Partnerships

 Our future

 Our staff

 Our volunteers

 Finances
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MindOut was awarded three 
awards this year.
l In June we were awarded the 
runner up in the Golden 
Handbag awards for favourite 
community group.
l Helen Jones, our Director, was 
awarded the Princess Diana 
award for services to Brighton 
and Hove’s LGBT Community.
l MindOut  won the National 
Diversity LGBT Community 
Organisation Award.
l Jason Saw, our Senior 
Practitioner, was selected to 
carry the Olympic Torch on 
behalf of MindOut, representing 
LGBT athletics 
l MindOut’s Trustee Board 
were awarded a Sector Star by 
CVSF

 
to all our 
supporters, 
especially:
James and Michelle at GScene
Lush
Moshi Moshi 
Lunch Positive
Ginger Lily Florist
Gunns Florist
Dolly Rocket
Jerry Lebens
Komedia
Carl Heaysman
A Bar
Bar Revenge
Marine Tavern

 
Rainbow Fund, 

Sussex Community Foundation

Big Lottery Fund

Brighton & Hove NHS

Brighton & Hove City Council

Food Partnership

Registered charity number 1140098   Limited company number 7441667

 Our funders

 Awards for 
 our work

 Thank you... 

MindOut Senior Practitioner 
Jason Saw with fellow Olympic 
Torch bearers, and news about 
his outstanding fundraising 
efforts


